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DEPUTY DIRECTOR, LABORATORY OPERATIONS AND 

CHIEF OPERATING OFFICER (COO) 

U.S. DEPARTMENT of ENERGY’S NATIONAL ENERGY TECHNOLOGY LABORATORY
Pittsburgh, PA or Morgantown, WV
Client
The National Energy Technology Laboratory (NETL) produces technological solutions to America’s energy challenges.  For more than 100 years, the laboratory has developed tools and processes to provide clean, reliable, and affordable energy to the American people.  NETL’s current mission is to discover, integrate, and mature technology solutions to enhance the nation’s energy foundation and protect the environment for future generations.  Through forward-looking research and technology development, their team of talented and diverse experts provides technology solutions for today and options for tomorrow.

As the only one of the Energy Department’s 17 national labs that is both government-owned and -operated, NETL is in a unique position to accelerate the development of technology solutions through strategic partnerships.  NETL is also the only national lab dedicated to fossil energy research and development, making their team a sought-after national resource.  NETL’s vision is to be renowned as a fossil energy science and engineering resource that delivers world-class technology solutions today and tomorrow.  For more information, see: http://www.netl.doe.gov. 
Duties and Responsibilities
· Manages a comprehensive, fully integrated program of laboratory operations and services consistent with the NETL mission and in accordance with applicable law, federal policy, and best practices.  S/he is responsible for development, implementation, integration, and monitoring of products and services to support NETL business and laboratory functions.

· Participates in strategic planning and serves as the principal advisor to the NETL Director, Executive Directors and all senior management on operations issues affecting the organization.

Leads the following activities:
· Evaluation of performance and metrics including internal audit and compliance

· Operational strategy and integration including strategic operations analysis, best practices, and synchronization

· Engineering and facilities services and management

· Personnel and environmental safety and health

· Security and counterintelligence

· Enterprise architecture, information technology, records management, cyber security, and communications

· Human Resources and Career Management including diversity & inclusion and strategic outreach efforts

· Communications and public affairs

· Facilities and operations budget activities

· Sets consistent operations-related policy and procedures, resolves issues, encourages and facilitates cooperation, and serves as steward for the Laboratory’s research and administrative support functions.

· Serves as a focal point between the Laboratory, Fossil Energy, and Headquarters organizations to discuss/resolve management issues or concerns relating to operational issues. 

· Represents the organization at Departmental meetings and before external groups on matters pertaining to field/laboratory management issues/concerns.

Executive Core Qualifications (ECQs):

Please provide examples that are clear, concise, and emphasize your level of responsibilities and initiatives undertaken.  Applications directing the reviewer to search within the application or to "Refer to Resume" are considered incomplete and will not be considered.  Applicants currently serving under a career Senior Executive Service (SES) appointment, eligible for reinstatement into SES, or who have successfully completed an SES Candidate Development Program (CDP) approved by OPM are not required to address the ECQs, but must address all of the MTQs which are listed on page 3.  Responses to each ECQ should be 1-2 pages in length.
Information regarding how to prepare your responses is available in the “Guide to Senior Executive Service Qualifications” using the following link: http://www.opm.gov/ses/references/GuidetoSESQuals_2010.pdf.








ECQ 1 - LEADING CHANGE: This core qualification involves the ability to bring about strategic change, both within and outside the organization, to meet organizational goals. Inherent to this ECQ is the ability to establish an organizational vision and to implement it in a continuously changing environment. 

ECQ 2 - LEADING PEOPLE: This core qualification involves the ability to lead people toward meeting the organization's vision, mission, and goals. Inherent to this ECQ is the ability to provide an inclusive workplace that fosters the development of others, facilitates cooperation and teamwork, and supports constructive resolution of conflicts. 

ECQ 3 - RESULTS DRIVEN: This core qualification involves the ability to meet organizational goals and customer expectations. Inherent to this ECQ is the ability to make decisions that produce high-quality results by applying technical knowledge, analyzing problems, and calculating risks. 

ECQ 4 - BUSINESS ACUMEN: This core qualification involves the ability to manage human, financial, and information resources strategically. 

ECQ 5 - BUILDING COALITIONS: This core qualification involves the ability to build coalitions internally and with other Federal agencies, state and local governments, nonprofit and private sector organizations, foreign governments, or international organizations to achieve common goals. 

Mandatory Technical Qualifications (MTQs)

MTQs must provide specific examples that address relevant experience and accomplishments.

Candidates must also respond to all four (4) MTQs below.  Each response should be at least one
page in length.

MTQ 1:  Demonstrated executive experience providing leadership and direction to a complex organization with emphasis in four or more of the following areas: facilities operations, environment, safety and health, security, information technology, budget planning, and human resources including dealing with labor and employee relations.

MTQ 2:  Experience providing operational leadership, oversight, and implementation plans within a research environment (to include a research and development organization, a research and development department, a laboratory, or a research and development program within a university).
Education:
Bachelor’s degree preferred
Compensation:
Up to $185,100 (Senior Executive Service); Recruitment or relocation  



incentives may be authorized.
EEO:
All candidates will be considered without regard to race, gender, age, religion, sexual orientation, national origin, or disability.  The DOE provides reasonable accommodations to applicants with disabilities.

Citizenship:
U.S. Citizenship required; Background and/or Security Investigation is required.  
Additional:
Selected candidate will need to complete a public financial disclosure report.
Travel:
Travel (national and/or international) of 25% or greater may be required.  

How to Apply:
To apply, please submit a complete application via USAJOBS.  This includes a resume, responses to the 5 Executive Core Qualifications [ECQs], 2 Mandatory Technical Qualifications [MTQs], and any other required documentation specified in USAJOBS by 11:59 p.m. (ET) on June 13, 2016.
The Deputy Director, Lab Operations and COO vacancy announcement number is DOE-FE-16-00595-SES.
Contact:

Allie Marshall
JDG Associates, Ltd.

1700 Research Boulevard

Rockville, MD  20850

301-340-2210

marshall@jdgsearch.com 

JDG Associates, established in 1973, is a leading provider of executive recruiting services to federal/state/local government, non-profit organizations, trade associations, Fortune 1000 corporations, and a broad array of government contractors.
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